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On the COver: Jak Kartchner (Underground Miner, Kettle river-Buckhorn)

CElEbratINg our 20th aNNIvErSary 
In 2013, Kinross celebrates its 20th anniversary – a milestone in our evolution as one of the world’s major gold mining companies. 

Kinross has grown from several hundred employees working in a few locations back in 1993, to 9,000 people working across seven 
countries and a wide range of geographies and cultures. 

Our portfolio of mines is very different today from what it was back then, and we’ve faced many changes and challenges along the way. 
In 1993, the price of gold hovered around $350 per ounce. Over the past 18 months, it has risen to nearly $1,800 per ounce – 
while more recently, it has also fallen to as low as $1,200 per ounce. 

Paul Rollinson (Chief executive Officer) presents at  
the Kinross Leadership Forum in toronto in June

J. Paul Rollinson 
Chief executive Officer 
Kinross Gold Corporation

Our challenge, and our opportunity, has been to build a business 
that can prosper amid both these highs and lows – to be a 
sure-footed and nimble organization with great people, a world-
class safety culture, a commitment to operational excellence, a 
solid financial foundation, and the right strategies to meet the 
demands of our business at all times. 

We have shown we are willing to take the necessary steps to 
deliver on these goals. In the current gold price environment,  
this has meant increasing our focus on our Way Forward efforts, 
reducing our capital spending, and staying acutely focused on 
operational excellence and cost control. 

In some cases, this has demanded tough choices. It has also 
demanded new ways of thinking about how we work. For example, 
on page three, you can read about plans to replace this traditional 
print version of Kinross World with a new, entirely online format – 
a change that will improve our communications while significantly 
lowering our costs. this is just one example of many opportunities 
we’re finding across the company to work smarter in response to 
the new realities of our business.

Like any company, we’ve had our share of ups and downs over  
the past two decades. Overall, however, we have consistently 
succeeded in adapting our business in response to the changing 
demands of our industry.  

I’m inspired by how our people have risen to meet our latest 
challenges, and I believe we can look ahead with confidence and 
pride as we enter our next decade. Congratulations to everyone 
on reaching this milestone – and my sincere thanks for your 
commitment and hard work.
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foCuS oN

SafEty

“This is an 
important 

milestone for me 
and my colleagues,” 
said Francisco José 
Caldas de Oliveira, 

a Laboratory 
Assistant who has 
worked at Paracatu 
for 25 years. “This 

achievement 
demonstrates that 

every member 
of our team is 

consistently doing 
their part to keep 

us safe.”

paraCatu lab CElEbratES 26 aCCIDENt-frEE yEarS  
Congratulations to the Lab team at paracatu for working 26 years accident-free! 

Members of the Paracatu Lab team who recently celebrated 26 accident-free years

Meet hugh Ducasse 
vice-president, health & Safety
Hugh Ducasse was formerly our regional health & Safety 
Director in Africa, and was Kinross’ Director of health & Safety 
from 2003 to 2006. He returned in 2011 to lead our H&s efforts 
across Africa, where his team has had a significant positive 
impact. In his global role, Hugh is based in toronto and has 
responsibility for all H&s programs across Kinross. 

“Our commitment to Health 
& Safety is evidenced by our 
best-in-class performance. 

I look forward to leading 
our Global H&S efforts, 

and building on the strong 
culture of safety Kinross 

has established.”
Hugh Ducasse  

vice-President, health & Safety

Kettle river-buckhorn Named National first aid Champions 
On August 1st, the Kettle river-buckhorn (Krb) mine rescue team was named national First Aid Champions at the mine safety  
& Health Administration Underground mine rescue Competition in Nevada. 

Bill Kellogg, Cody Brown and 
Glen Booher (members of the  

KrB Mine rescue team),  
accept the award

“Our KRB team bested many others who make rescue work their full-time 
job,” said Ernie Miranda (Health & Safety Manager, KRB). “Our rescue guys are 
equipment operators, miners and mechanics – being a member of our rescue 

team is something they do above and beyond their daily jobs. Being named 
National Champions is a huge honour, highlights their commitment to safety, 
and underscores the significant time and effort they put into training. A big 

congratulations to: David Hamilton, Glenn Booher, Jason Archuleta,  
Cameron Patrick, Tim Scriver, William Kellogg, Cody Brown and Eric Turner!”



thE futurE of KINroSS WorlD: 
CrEatINg aN oNlINE & MobIlE  
EMployEE NEWS ExpErIENCE

Increasingly, people around the world access news electronically – either on the web, or via social 
media using a smartphone or tablet. Our goal is to tap into these channels to provide news about 
Kinross in a way that is more accessible, timely, cost-effective, and environmentally-friendly than 
conventional print.

This is the last issue of Kinross World that we will produce as a 
traditional print magazine. In early 2014, we will launch Kinross World 
Online – a totally electronic employee news service that we plan to 
make available on both desktop computers and mobile devices. 

this move not only eliminates the significant costs associated with printing Kinross World in our 
different languages, but also provides greater flexibility to report company news as it happens, and 
reach more employees directly.

Watch for more information on the launch of Kinross World Online in the coming months!

– James Crossland
 (executive vice-President, Corporate Affairs)

In the coming months, we will be transforming how you receive news about the Company  
and its people. Kinross World magazine and our Kinross World Now email newsletter will be 

discontinued, and replaced by a dynamic, online employee news experience.

James Crossland  
(executive vice-President, 

Corporate Affairs)

As we look forward to the launch of the new online version of Kinross World in 2014, we bid a fond farewell to our print magazine. 

Kinross World was launched in February 2009, as the company’s first major corporate publication. In the 14 issues published since then, 
Kinross World has profiled literally hundreds of Kinross employees, and showcased the best of the company – from our commitment  
to safety, to giving back in the communities where we live and work, to Continuous Improvement initiatives that drive performance 
improvements at our sites. 
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CElEbratINg lova’S  

5th aNNIvErSary

the Living Our values Awards (LOVAs) were established in 2009 to celebrate employees who 
exemplify Kinross’ deep commitment to putting people first, outstanding corporate citizenship,  
high performance culture and rigorous financial discipline. 

to date, 8,000 employees around the Kinross world have been nominated through the LOVA program, 
and more than 50 winners have earned Gold and silver Awards. these champions become informal 
Kinross ambassadors – they epitomize what it means to be a Kinross employee, and to be a part  
of our global family.

Congratulations to our 5th Anniversary 2013 Gold and silver Champions!

PuTTIng  
PEOPlE  
FIRsT

OuTsTandIng 
CORPORaTE 
CITIzEnshIP

hIgh 
PERFORManCE 
CulTuRE

RIgOROus 
FInanCIal 
dIsCIPlInE

Our 2013 Gold and Silver winners, with their guests, at the LOvA gala in toronto (Missing from photo: Luis Salazar, Silver Award Winner, Maricunga)

Juan alballay 
Olguín,  
la COIPa

Jay dIxOn,  
ROund MOunTaIn

sTEPhEn 
KERRIgan, 
TOROnTO

sERgEy 
KhlEbalIn, 
dvOInOyE

ThIaM haMET 
abdEl KadER, 
TasIasT

luIs salazaR, 
MaRICunga

ERIC andOh, 
ChIRanO

dEnIs PIsKunOv, 
PEvEK

susan byIngTOn, 
KETTlE RIvER–
buCKhORn

luIs CORREa, 
FRuTa dEl nORTE

TOny MaggI, 
KETTlE RIvER–
buCKhORn

ClEOMaR JOsé  
OlIvEIRa, 
PaRaCaTu

vIKTOR MaKaROv,  
KuPOl
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Our 2013 Gold and Silver winners, their guests, translators and support staff celebrate at a group cooking experience in toronto

LOvA 2013 “Putting People First” winners accept their awards  
from Paul Rollinson (CeO) 

South American LOvA winners and guests pose for a photo with  
South American leaders at the toronto gala

LOvA 2013 “rigorous Financial Discipline” winners accept their awards  
from Paul Rollinson (CeO) 

Jay Dixon  
(Gold LOvA Winner, round 

Mountain), accepts his award 

Luis Correa  
(Silver LOvA Winner, Fruta del 

norte) at the gala

Juan Alballay Olguín  
(Gold LOvA Winner, La Coipa), 

accepts his award

Cleomar José Oliveira  
and Viktor Makarov  

celebrate at the LOvA gala



Thiam Hamet Abdel Kader, Cleomar José Oliveira and Eric Andoh  
celebrate at the LOvA gala

LOvA 2013 trophies

Sergey Khlebalin  
(Gold LOvA Winner, Dvoinoye)  

with his son vitaliy

Viktor Makarov  
(Silver LOvA Winner, Kupol)  

with his wife Alla

Luis Correa  
(Silver LOvA Winner, Fruta del norte) 

with his daughter Maria

Denis Piskunov  
(Silver LOvA Winner, Pevek) 

Stephen Kerrigan (Gold LOvA Winner, toronto)  
with his wife Laura at the gala in toronto

Our 2013 Gold and Silver winners, their guests, translators and support staff visit niagara Falls
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1994

1995

1999 2003

2000

1997

1993 1998
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It has been a dynamic  
20 years since Kinross Gold 
was first listed on the 
toronto stock exchange  
on June 1st, 1993. 

On the pages that follow  
we feature some of the  
top highlights from the past 
two decades, including  
the origins of our current 
portfolio of operations. 

On June 1st, 1993, 
Kinross Gold 
Corporation is listed 
on the toronto stock 
exchange (tsX) 
under the symbol “K” 

total Annual 
production:  
67,700 gold oz.

proven & probable 
reserves:  
1.6 million gold oz.

Kinross enters russia  
for the first time  
with a 25% interest  
in the Aginskoe project  
in the russian Far east

CElEbratINg 
our

20th  
aNNIvErSary 

robert m. buchan 
founded Kinross 
Gold Corporation 
and served as its 
Chief executive 
Officer from 1993  
to 2005. 

Bob Buchan,  
Kinross Founder 

name:  
sergio dinalli
site:  
Paracatu
years with Kinross & Its 
Predecessor Companies:  
26 

Kinross goes public  
on the New York 
stock exchange 
(NYse) on  
October 17, 1994 
under the symbol 
“KGC”

“I have worked here 26 years, and feel very 
proud to be a part of the Kinross team. I admire 
this Company’s values, consistency, reliability, 

and especially their respect for people. We are a 
united team, committed to achieving results.”



1994

1995

1999 2003

2000

1997

1993 1998

Kinross acquires Amax 
Gold, adding Fort Knox 
and maricunga (50%) 
to its portfolio

Kinross becomes the 
fifth largest gold 
producer in North 
America, with annual 
gold production of over 
874,000 gold oz.

Kinross becomes  
one of the original 
signatories to the 
International Cyanide 
Management Code

total Annual production:  
499,025 gold oz.

proven & probable 
reserves:  
2.7 million gold oz.

total annual gold 
production surpasses  
1 million gold oz.

Kinross merges with tVX 
and echo bay, adding  
Kettle river, round 
mountain, paracatu and  
La Coipa to its portfolio

Kinross becomes the 7th 
largest gold producer in  
the world

Fort Knox

Paracatu

early days at  
Kettle river

the camp at  
La Coipa

round Mountain

Maricunga

name: 
dave Emmons
site: 
us Exploration
years with Kinross  
& Its Predecessor 
Companies: 
36

“I was an exploration geologist with Echo 
Bay when Kinross acquired that company 
in 2003, however through other mergers 
and acquisitions my years with Kinross 
and its predecessor companies date as 
far back as 1977. Kinross is a dynamic 
company that offers a wide variety of 

career opportunities, and here the 
science of geology plays a critical role in 

exploration, reserve and resource 
modeling, and efficient mine production.  

I see access to management as a 
distinguishing feature of our culture.”
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2006 2012

2009 2011 2013

2010

2005

2008

2007

2004

“I have had the good fortune to enjoy a long and 
prosperous career in the mining industry, working 
in both coal and gold. Working for Kinross as my 
career approaches its final years is nothing less 

than a pleasure. Kinross is a progressive leader in 
health & safety, environmental stewardship, and 

mine production. It is an honour and a privilege to 
work for a company that is a proven leader  

in the industry.”

name: 
delbert Parr
site: 
Reclamation
years with Kinross  
& Its Predecessor 
Companies:  
38

Kinross increases its 
ownership in paracatu  
to 100%

Kinross acquires Crown 
resources, gaining 
100% ownership of  
the buckhorn deposit  
in Washington state 

First gold is poured  
at Kupol, the paracatu  
expansion and  
Kettle river-buckhorn 

Kinross acquires  
the Fruta del Norte  
deposit in ecuador,  
and Lobo-marte project  
in Chile

Kinross publishes  
taking responsibility,  
the Company’s  
first Corporate  
responsibility report

Kinross establishes the  
company’s four core values:
  
Putting People First
Outstanding Corporate Citizenship
high Performance Culture 
rigorous Financial Discipline

Tye W. burt is appointed 
President & CeO 

Kinross acquires  
bema Gold, adding the 
remaining 50% interest 
in maricunga and a  
75% interest in Kupol  
to its portfolio

Kinross increases its  
ownership in La Coipa 
to 100%

Kinross publishes the 
Company’s ten Guiding 
Principles for Corporate 
responsibility. these 
principles define what 
“doing the right thing” 
means to Kinross, and 
are central to how we 
conduct our business.

Gold pour at Paracatu

Fruta del norte

Kupol

La Coipa

“It has been an incredible journey to watch this  
Company grow from a one-mine corporation to the global 
organization it is today. I’ve been afforded challenging and 

rewarding career opportunities, and it says a lot that my children 
were born after I began working here…and to this day they have 

only ever known me to work at Kinross – a valuable lesson in 
longevity and company loyalty! I love being able to say I am  
a Kinross employee and truly believe that my contributions  

matter and make a difference. I can’t wait to see what  
the next 20 years brings!”

name:
Caroline Wild
site: 
global human Resources
years with Kinross & Its 
Predecessor Companies:  
25

Tye W. Burt 

9



2006 2012

2009 2011 2013

2010

2005

2008

2007

2004

Kinross acquires red 
back mining, adding 
tasiast in mauritania 
and Chirano in Ghana 
to its portfolio

Kinross acquires the 
high-grade Dvoinoye 
deposit and 
Vodorazdelnaya 
property in the russian 
Far east

Kinross sells its  
50% interest in Crixás 
in brazil

total Annual 
production: 2.62 million  
gold equivalent oz.

proven & probable 
Gold reserves:  
59.6 million gold 
equivalent oz.

J. Paul Rollinson 
appointed Chief 
executive Officer

the Way Forward 
program launches 
across the Company 

Kinross completes 
pre-feasibility study for 
tasiast mill expansion

Kinross ceases 
development at FDN  
in ecuador 

Dvoinoye ore is 
delivered to Kupol mill 
and project remains  
on schedule

Kinross achieves  
record production  
of 2.2 million gold 
equivalent oz.

proven & probable 
reserves top 51 million 
gold oz.

Kinross launches the 
Living Our values 
Awards program

Kinross increases its 
ownership in Kupol  
to 100%

Kinross is named  
to the Dow Jones 
sustainability World 
Index for the first time, 
and to the Dow Jones 
sustainability  
North America Index  
for the second 
consecutive year

For the third year in a 
row, Kinross is named 
one of “Canada’s top 
50 socially responsible 
Corporations” by 
Maclean’s magazine, 
and for the second year 
in a row, recognized as 
one of the “best 50 
Corporate Citizens in 
Canada” by Corporate 
Knights magazine

Paul Rollinson, CeO

At our DeLamar 
reclamation site in  
the United States

tasiast

Camp construction  
at Dvoinoye

Dvoinoye

10

Kinross celebrates its 
20th anniversary



arouND  

KINroSS

Events and Success Stories from  
across our global Community

On June 6th, Kinross announced that the Company had been unable to reach an agreement with the ecuadorian government which met 
our investment criteria and was in the best interests of our shareholders and, as a result, we were no longer proceeding with the 
development of Fruta del Norte (FDN). While this was difficult news for everyone involved in the project – particularly our employees in 
ecuador – the overall response from the market and the media indicated widespread understanding of the need for such tough decisions, 
particularly in the current global mining environment.

since the announcement, our local team in ecuador has been working with our employees in Quito and at the project site to assist them 
as we wind down our activities in the country. We have also been working closely with our stakeholders and partners in our neighbouring 
communities in ecuador to assist them during this transition period. 

“this is a challenging time for our employees and our stakeholders,” said dominic Channer (formerly vice-President, ecuador and  
now vice-President, external Affairs, South America). “We have, however, received wonderful expressions of support and appreciation  
for Kinross. Our FDn workers wrote a letter to our CeO, Paul Rollinson, expressing their gratitude to the Company, and we also 
received letters from the Shuar Federation and the Los encuentros parish council expressing similar positive sentiments. the team that 
remains at FDn is working hard to prepare the Las Peñas camp and Zarza concession for hand-over to the Government, and we are 
committed to managing this process in a spirit of good faith and transparency.”

traNSItIoN uNDErWay IN ECuaDor

Fruta del Norte
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Kupol MIll ExpaNSIoN CoMplEtED  
& DvoINoyE DElIvErS fIrSt orE

In July, the team at Kupol successfully expanded the site’s mill capacity from 3,500 to 4,500 tonnes per day (tpd), in anticipation of 
additional ore from Dvoinoye. 

the expansion included a significant number of changes to the circuit, including upgrading the electrical system, pumps and cyclopak*, 
and adding a new sAG screen. the project was completed 31 hours ahead of schedule, on budget, and is expected to increase annual 
throughput considerably. 

In Q2 2013, first ore from Dvoinoye was delivered to Kupol. the Dvoinoye mine is expected to reach targeted production in Q4. 

*A “cyclopac” is a cluster of cyclones. Cyclones separate course sands from fine sands and water, and are used to feed the ball mills at Kupol.

pictured top left: Kupol mill
pictured bottom right: members of the Kupol mill team who 

helped complete the expansion project 
main photo: Dvoinoye
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Kinross Chile recently provided funds to help a charity in Copiapό install solar panels to supply their facility with hot water, and worked 
with a local supplier to have new water-saving faucets installed at schools throughout the Atacama region. 

students from local Atacama 
schools where Kinross has 
supported the installation of new 
water-saving faucets

KINroSS ChIlE brINgS Solar poWEr aND WatEr  
CoNSErvatIoN to loCal CoMMuNItIES

In celebration of the holy month of ramadan, Kinross 
tasiast donated more than 12 tonnes of food to six local 
communities in mauritania. the donations benefited  
180 families.

earlier this year, Kinross announced that the Company is 
sponsoring a fleet of mobile health trucks covering rural 
and remote areas in mauritania. the initiative is featured in 
a three-minute Youtube video that has been watched by 
more than 4,000 viewers. search “santé sans Frontière – 
mauritania” on Youtube to learn more.

“We have populations that have no health facilities in their 
regions. We cannot bring a city hospital to these villages, 
but we can bring a mobile clinic. If it were not for the 
mobile clinics, the people from these remote communities 
would have to go very far for medical treatment…Children 
rarely get vaccinated because it is nearly impossible to 
get to a doctor. thanks to the mobile clinics, all that will 
change…the impact is huge. Most of the diseases that 
these populations are suffering from are diseases that we 
can treat. they are diseases that can be prevented. the 
only problem is access. the mobile clinics have saved 
many lives – we can genuinely say that this is truly the 
case.” (Dr. Ly Cire, Founder & National Coordinator, santé 
sans Frontière)

12 toNNES of fooD  
for loCal CoMMuNItIES

MobIlE hEalth truCKS 
SErvE rural arEaS  
IN MaurItaNIa

Kinross tasiast donates a shipment of food to a local community 
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teamwork and smart thinking have netted valuable cost savings at our round mountain and tasiast mills. 

the round mountain team increased pumping, piping and equipment capacity, helping raise throughput by 17% over the past two years, 
while also improving recovery. Year-to-date, all of round mountain’s mill optimization efforts have netted $4.9 million in cost savings. 

At tasiast, mill circuit improvements (such as fixing a vibrating feeder, installing an emergency conveyor, adding a double-deck screen,  
and developing an emergency stock pile), have helped achieve year-to-date savings of $2.4 million. the team has also offset an increase  
in fresh ore by using two mobile crushers to increase throughput. 

At tasiast

At round mountain

MIll IMprovEMENtS  
gENEratE $7.3 MIllIoN IN SavINgS
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INSpIrINg youNg lEaDErS  
IN ruSSIa’S far North

Kinross russia is sponsoring a Young Leaders’ School that 
aims to develop managerial and leadership skills in youth from 
far north communities near Kupol. During a one week program, 
the school offers round table discussions, personal 
development training, meetings with local government and 
non-profit organizations, and a social partnership seminar. 

the first program benefited 16 participants, ranging in age  
from 18 to 23, and a similar program is planned for youth from 
bilibino in late 2013. Kinross is sponsoring the school in 
conjunction with the Association of Indigenous peoples  
of Chukotka.

paraCatu WINS  
tWo prEStIgIouS aWarDS

paracatu’s Integrar program recently earned an award from 
Minérios e Minerales, a brazilian magazine focused on mining 
and related industries. Founded in 2011, Integrar promotes 
social investment across four key areas: education, culture, 
environment, and income/employment generation. In 2013, 
Integrar is expected to benefit more than 5,000 students and 
11 local institutions. 

In August, paracatu was also named the best mining company 
in brazil by valor, a major business newspaper in the country.antonio Carlos Marinho (vice-President, Brazil) and gilberto azevedo 

(vice-President & General Manager, Paracatu) accept the valor award.

Support for SChoolS at   
rouND MouNtaIN

round mountain recently donated 30 new laptops to the 
community middle school, and equipped the local elementary 
school with software called Math Facts in a Flash. the software is 
designed to help students memorize basic math, and help teachers 
track and monitor their students’ progress in the subject. 

“these initiatives are an opportunity to give back,” said  
Celena Mock (Corporate responsibility Coordinator,  
round Mountain). “In one way or another, we all have a personal 
investment in this community. through our donations and volunteer 
programs, rMGC hopes to enhance the results that our  
round Mountain schools work so hard to achieve.”

participants of the first Young Leaders school in russia
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KINroSS SupportS thE 
fIght agaINSt huNgEr

folloW KINroSS  
oN faCEbooK & SubMIt 
your photoS

On september 7th, more than 1,600 volunteers, including Kinross 
employees and their family and friends, helped pack 659,000 
emergency relief meals at a Fight Against hunger event at the 
University of Guelph, located one hour from toronto. 

the meal packs will be distributed in mauritania and the 
surrounding region to combat the ongoing food crisis affecting 
more than 10.3 million people. Kinross has provided $100,000  
to support the program.

Our Facebook page has attracted more than 5,600 followers. 
search “Kinross Gold” on Facebook to follow news from our sites 
around the world. 

to submit a photo we can share on the Kinross Facebook page, 
please email your image to nicole.welbanks@kinross.com or  
louie.diaz@kinross.com.

Kinross toronto employees with their family and friends at the Fight Against hunger event

top CI hoNourS  
for thrEE KINroSS SItES

Congratulations to our 2012 Continuous Improvement (CI) site 
award winners! round mountain and Kupol tied for first place, 
and Kettle river-buckhorn (Krb) rounded out the top three. 

At Krb, the CI team logged impressive results, and earned 
recognition for their best-in-class CI training program. 

At round mountain and Kupol, 2012 CI initiatives spurred  
more than $60 million in cost savings, and had a positive 
impact of more than $60 per ounce. both sites met or 
exceeded their ambitious 2012 CI goals, and have established 
robust CI cultures across every operational area. 

Hats off to CI managers Igor Miasnikov, Frank Wagener 
and Jason lever, and their team members John Miller, 
vicente Ramirez, Emil shayakhmedov, gus Walker, 
Michele hubred, and Martin Munger.

At round mountain, CI boards have been installed to actively solicit ideas  
for improvement. board owners (like norman lear, pictured left) manage  
the suggestions and communicate with other employees (like steve McKellip, 
at right) to implement proposed solutions.
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INvEStINg MorE thaN half a MIllIoN DollarS  

IN ChIraNo CoMMuNItIES

the communities around Chirano were recently given a huge boost through seven Kinross-funded projects valued at over Us$675,000.
 
the projects include five new schools, a health clinic, and a nurses’ residence. each of the five schools includes an office, general store, 
library, Information technology room, and rain harvesting facilities. In addition, more than 2,000 library books were donated to help equip 
the schools. 

“these projects represent a major investment in education and health, and we look forward to seeing the positive impact they will have in 
the months and years ahead. We take great pride in giving back to our local community, and enriching the lives of so many adults and 
children who live near our Chirano operation.” (Ken Norris, vice-President & General Manager, Chirano)

At left: Local children who will benefit 
from five newly-built schools funded  
by Kinross Chirano

bottom left:  
Ken norris (vice-President &  
General Manager, Chirano) at the 
opening ceremonies with members  
of the Community Consultative 
Committee (CCC). the CCC is 
comprised of local chiefs, dignitaries 
and government representatives.

bottom right (top):  
One of the five new schools 
constructed through funding provided 
by Kinross Chirano

bottom right (bottom):  
the new nurses’ residence funded  
by Kinross Chirano
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Eric hill (vice-President & General Manager, Fort Knox)  
presents at the donation ceremony DoublE raINboW at  
KEttlE rIvEr-buCKhorN

On August 29th, Rick Rose (Senior environmental technician, Kettle river-Buckhorn) captured this image of a double rainbow above  
the Kettle river-buckhorn mill.

fort KNox DoNatES  
hEavy EquIpMENt  
to loCal uNIvErSIty

In August, Fort Knox donated a D10 dozer to the University of 
Alaska Fairbanks Career & technical College. 

the dozer will provide students in the Diesel & Heavy equipment 
program with the opportunity to get hands-on training on 
equipment more specialized for use in the mining industry, and 
supports our goal of helping the program produce highly trained 
graduates who are well-prepared to enter the workforce. 

“We appreciate the support Kinross Fort Knox provides to our 
program," said Michele Stalder (College Dean). "Fort Knox 
provides a great example of how our industry and community 
partners can help prepare the next generation of heavy equipment 
operators and mechanics.” 

Eric hill (vice-President & General Manager, Fort Knox)  
presents at the donation ceremony 



Kinross World is an employee publication that 
aims to forge connections between our people 
and places around the globe. It is also designed 
to help us share best practices, as there is 
much we can each learn from the experiences 
of our colleagues, regardless of where we  
work or the language we speak. Kinross World 
is produced and distributed up to three times 
per year in english, russian, portuguese, 
spanish and French. 

Kinross World is intended for an internal 
audience and should not be used as a 
reference for, or in place of, the information 
contained in the company’s financial 
statements, news releases, or regulatory filings. 

Nicole Welbanks 
manager, Corporate Communications 
Kinross Gold Corporation 
(416) 365-3034 
nicole.welbanks@kinross.com

KINroSS aMoNg  
bESt 50 CorporatE CItIzENS IN CaNaDa

pictured above: the Kinross ad that appeared in the June 2013 issue of Corporate Knights magazine

For the fourth year in a row, Kinross has been named among the “best 50 Corporate Citizens in Canada” by Corporate Knights, a leading 
publication on corporate responsibility. the Company has also been named one of “Canada’s top 50 socially responsible Corporations” 
by Maclean’s news magazine.


